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SANITARY DISTRICT #2 
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UNIT IIB 
A recognized Collective Bargaining Unit composed of supervisory 
employees and District office personnel and maintenance personnel 
And 
Local 342, Long Island Public Service Employees, United Marine 
Division, International Longshoremen's Association, AFL-CIO, 
having its principal place of business at 501 William Floyd Parkway, 
Shirley, New York 11967 (hereinafter referred to as the UNION) 
R E C E I V E D  
Dated: May 8,2006 
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AGREEMENT 
Agreement, dated May 8, 2006, between the Board of Commissioners of Sanitary District #2, Town of 
Hempstead, at 2080-2090 Grand Avenue, Baldwin, New York (hereinafter referred to as the "District"), and LOCAL 
342, LONG ISLAND PUBLIC SERVICE EMPLOYEES, UNITED MAlUNE DIVISION, INTERNATIONAL 
LONGSHOREMEN'S ASSOCIATION, AFL-CIO, with its principal place of business at 501 William Floyd Parkway, 
Shirley, New York (hereinafter sometimes referred to as the UNION). 
Statement under Public Employees' Fair Employment Law, 
Article 14, New York State Civil Service Law as amended 
(sometimes called the Taylor Law). 
Sec. 204-(a)(I) IT IS AGREED BY AND BETWEEN THE CLASSES, 
AND THE MAINTENANCE AND CODE EMPLOYEES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE 
ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT 
OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS, 
THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE I 
Recognition 
During the term of this Agreement, the District, as a public employer within the meaning of the Taylor Law, 
will recognize an employee bargaining unit which includes all permanent full-time personnel, while employed in the 
following job classifications: Code Enforcement Supervisor, all classes of Maintainer, Clerk, Typist Clerk, and 
Messenger. Excluded: All other employees, as well as personnel on inactive status, or extended leave of any kind. 
ARTICLE I1 
Checkoff 
The District agrees to deduct and remit payment of membership dues for any designated labor organization 
from the pay of those employees who voluntarily and individually so authorize the District in writing to do so. 
ARTICLE 111 
Management Prerogatives 
The conduct and administration of the affairs' of the District, as well as the direction and supervision of the 
employees in the Unit here involved, including the hiring, advancement, demotion and retirement of employees; the 
suspension, discharge or other disciplining of employees; the layoff or call back of employees in connection with staff 
reductions or increases; the scheduling of work shifts and the assignment of employees thereto; the control and 
regulation of the use of all District equipment and property; and the right to subcontract shall all remain the exclusive 
function and right of the District, subject, however, to the terms of this Agreement, as well as to any applicable federal, 
state andlor other relevant local statutes, ordinances andlor regulations. 
ARTICLE IV 
Em~lovees' Riphts 
(A) The District agrees that there will be no discrimination in the hiring of employees or in their training, 
upgrading, promotion, transfer, layoff, discipline or discharge by reason of race, color, national origin, sex, 
marital status or political affiliation. 
(B) A11 disciplinary proceedings hereunder will be conducted pursuant to the terms and provisions of Article V, 
Section 75, of the Civil Service Law of the State of New York and any application regulations of the 
Nassau County Civil Service Commission. 
ARTICLE V 
Hours of Work 
(A) Office Personnel 
I. The normal work week for clerical employees in the Unit job titles shall consist of five (5) working 
days, those being Monday through Friday, totaling forty (40) hours in any given week, except when 
a holiday designated as such by this Agreement shall fall on a regularly scheduled work day. 
2. Clerical employees, shall work eight (8) consecutive hours each day (which shall include a paid one- 
hour lunch period). The hours of work shall be between 7:30 A.M. and 4:30 P.M., or as scheduled 
and assigned by Management 
3. Any clerical employee required by Management to work in excess of eight (8) hours in any given 
day, or in excess of forty (40) hours in any given week will be paid at a premium rate of one and 
4 
one-half (I %) times their applicable hourly rate for all overtime worked. 
(B) Maintenance Staff 
1. The normal work week for all Maintenance Helpers and Maintainers shall consist of forty (40) hours 
per week. The Maintenance Helpers and Maintainers are five (5)-day per week employees. These 
days shall be Monday, Tuesday, Wednesday, Thursday and Friday, unless a holiday designated as 
such by this Agreement shall fall on a regularly scheduled workday. The hours of work for the 
Maintainer shall be from six thirty (6:30) a.m. until four-thirty (4:30) p.m. Monday through Friday, 
depending on the schedule set by Management. 
(C) Su~ervisorv Staff 
1.  Code Enforcement Supervisors are five (5)-day per week employees. The normal work week for 
Code Enforcement Supervisors shall be Monday through Friday. However, Code Enforcement 
Supervisors may be required to work on weekends (Saturday or Sunday), which will be substituted 
for regular workdays. 
2. All Supervisors will be on call twenty-four (24) hours a day should any work be necessary or 
problems arise that may require their assistance. 
ARTICLE VI 
Premium Days 
I. Employees, when required to work on a Saturday or when called in for any reason during scheduled 
vacation, will be paid at one and a half times the regular rate for Saturday, and two times for 
vacation, the latter to include the deduction for the vacation used; with the exception of the Code 
Enforcement Supervisors when working within the perimeters of Article V (Hours of Work), (C) 1. 
2. Sundav or Vacation Call-in. Two (2) times the employees' regular hourly rate except that such 
premium shall be deemed to include any vacation days' pay. 
ARTICLE VII 
Salaries 
(A) For the term of this Agreement, the existing annual base rate of pay for the following employees shall be 
increased as follows: 
Effective January 1, 2006, all covered employees in the bargaining agreement receive a wage 
5 
increase into the base salary of four (4%) per cent. 
Effective January 1, 2007 all covered employees in the bargaining agreement receive a wage 
increase into the base salary of four (4%) per cent. 
Effective January 1, 2008, all covered employees in the bargaining agreement receive a wage 
increase into the base salary of four (4%) per cent. 
Effective January 1, 2009, all covered employees in the bargaining agreement receive a wage 
increase into the base salary of four (4%) per cent. 
(I)  Clerk 
Start 
I "  Year 
2nd Year 
3rd Year 
4"' Year 
5"' Year 
(2) Typist Clerk 
Start 
1st Year 
2nd Year 
3rd Year 
4th Year 
5th Year 
(3) Maintainer 
2006 
Start 3 8,46 1 
I st Year 45,244 
2nd Year 46,743 
3rd Year 48,240 
4th Year 5 1,242 
5th Year 56,652 
(4) Code Enforcement 
2006 
I st Year 70,565 
2nd Year 73,965 
(5) Messenger 
Start 
I st Year 
2nd Year 
3rd Year 
4th Year 
5th Year 
(B) Longevity 
The annual lump sum will be paid to all covered employees during the month of December for the following 
years of service to the District: 
After five (5) years 
After ten (10) years 
After fifteen ( 15) years 
After twenty (20) years 
After twenty-five (25) years 
After thirty (30) years 
(C) Vacation Buyback 
An annual lump sum of up to two weeks vacation will be paid to all covered employees requesting such by 
November 1st of the calendar year. The payment will be made in December. This buyback may only be 
used for vacation. When sold, the vacation allotment will be reduced by the exact number of days sold. 
ARTICLE VIII 
Senioritv 
(A) Unless otherwise specifically provided herein, the seniority status of any employee in the bargaining Unit 
shall be established, for all purposes, on the length of such employee's continuous service with the District in a 
particular job title or classification. 
(B) The recall of employees to work, following a job layoff, shall be on the basis of seniority, subject only to his 
or her knowledge, skill and physical fitness to perform the job involved. 
(C) Every appointment to a particular job title shall be subject to a probationary period of six (6) months of 
continuous service in the employ of the District. Upon satisfactory completion thereof, the appointee shall 
become a permanent, full-time employee with seniority as of the date of appointment to such job title and will 
then be entitled to all of the benefits provided in this Agreement for the bargaining Unit herein. 
ARTICLE iX 
Holidays 
(A) The following days shall, during the term of this Agreement, be deemed paid holidays and observed as such 
on the date customarily recognized or in the alternative, on any other date designated by either Federal or New 
York State proclamation: 
1.  New Year's Day 
2. Dr. Martin Luther King's Birthday 
3. Lincoln's Birthday 
4. Presidents' Day 
5. Memorial Day 
6. Fourth ofJuly 
7. Labor Day 
8. Columbus Day 
9. Election Day 
10. Veterans' Day 
1 1. Thanksgiving Day 
12. Christmas Day 
(B) When a designated holiday is observed on a Saturday, all clerical, maintenance, and code employees will 
receive one (1) extra day's pay at the employee's base rate then prevailing. 
(C) Clerical, maintenance and code employees assigned to work on a holiday shall be compensated for all work 
performed at two and one-half (2%) times the base rate then prevailing for each employee. 
ARTICLE X 
Vacations 
All clerical, maintenance, and code employees covered by this Agreement shall become entitled to 
vacation benefits equal to the number of working days as shown in the following schedule and 
upon completion of continuous service in the employ of the District for the periods indicated 
below: 
VACATION ENTITLEMENT PERIOD OF SERVICE 
Ten ( 10) days 
Fifteen ( I  5) days 
Sixteen (16) days 
Seventeen(l7) days 
Eighteen ( 18) days 
Nineteen ( 19) days 
Twenty (20) days 
Twenty-one (2 I) days 
Twenty-five (25) days 
after one (1) year 
after two (2) years 
after three (3) years 
after four (4) years 
after five (5) years 
after six (6) years 
after seven (7) years 
after eight (8) years 
after fifteen ( 12) years 
Note: Employees may use 112 of their first-year allotment upon com~letion of six (6) months 
of service. 
Earned vacation time may be accumulated up to a maximum of sixty (60) days. Effective 
January I, 2006, all new hires will have a maximum accumulation of thirty-five (35) days. 
Management will prepare a vacation schedule annually. Employees wiU choose vacation times in 
January of each year. 
Vacation, when earned, may be taken at any time between the fxst and last day of the calendar year, 
providing it is numerically possible and does not adversely affect normal District operations. 
Payment of vacation pay wiU be made on the last pay day prior to the beginning of an employee's 
vacation, providing said employee has made written request one (1 )  week prior to such pay day. 
Upon resignation, an employee who is entitled to a vacation allowance under the foregoing schedule, 
shall make a written request therefore to Management two (2) weeks in advance of any proposed 
termination of employment. 
Upon termination prior to December 31st of any given year, vacation benefits will not be pro-rated 
on basis of service during such year 
Vacation selections will be scheduled on the basis of District-wide Seniority. 
ARTICLE XI 
Sick Leave 
1. All employees who are scheduled to work a five (5)-day work week will be granted fifteen (15) sick days 
annually, which leave shall be cumulative to a total of one hundred ninety (190) days. The days will be 
credited as follows: one (I)  day added to sick accrual on the last day of each month, with the exceptions of 
April, August, and December in which months two (2) days will be added to the accrual. 
2. Upon the accumulation of forty-five (45) sick-leave days, an employee shall become entitled to five (5) 
paid sick-leave days in one calendar year. After using such entitlement, the employee will still have 
reduced his accrued time by forty (40) hours. 
3 .  Any sick leave in excess of five (5) consecutive scheduled work days must be supported by a medical 
certificate acceptable to Management. 
4. After earning seventy-five (75) sick days, an employee will be entitled to sell back a maximum of eight (8) 
days, if they continue to earn at least six (6) days in that calendar year. (Requires six (6 )  months of perfect 
attendance to be able to sell back up to two (2) weeks. (Sell backs will take place the first pay period in 
December.) 
ARTICLE XI1 
Personal Leave 
1 .  All employees covered in the bargaining Unit covered by this Agreement shall be entitled to a total of five 
(5) personal leave days without loss of pay during each calendar year. 
2. Such annual personal leave allowance shall not be cumulative from year to year. 
3 .  Any unused personal leave days remaining at the end of a calendar year may be added to accumulated 
vacation allowance to which an employee become entitled to during the next succeeding calendar year, or 
converted to cash at one hundred percent (100%) of current value. 
4. No personal leave days will be granted on a scheduled work day following a contract holiday. 
5. No more than one personal leave day will be granted on any given day. 
ARTICLE XI11 
Bereavement Leave 
Employees in the Unit herein shall be granted bereavement leave to the extent stated in this provision, which 
10 
leave shall not be charged against an employee's entitlement under this Agreement to vacation, overtime, sick leave, or 
personal days. Such bereavement leave entitlement shall be up to three (3) working days to arrange for and attend the 
funeral of the following deceased family members of an employee: Husband, wife, son, daughter, father, mother, 
sister, brother, mother-in-law, grandparents and grandchildren, father-in-law. Bereavement Leave is meant to relieve 
the burden of gnef caused by the death of loved ones, and to facilitate in the necessary preparations for funeral 
arrangements. 
ARTICLE XIV 
Jurv Duty 
Employees serving on jury duty shall be paid full pay. 
ARTICLE XV 
Leave of Absence 
Employees in the Unit covered by this Agreement may be granted leaves of absence without pay, not to 
exceed six months in length, for restoration of health or the alleviation of hardships involving themselves or 
theu family. Such action shall be at the discretion of the Board ofcommissioners. 
An employee who terminates his employment or takes a leave of absence for the purpose of entering military 
service shall be entitled to payment in cash of an amount equivalent to the monetary value of his accumulated 
vacation credit as of the time of such separation, which credit shall not exceed sixty (60) days. 
ARTICLE XVI 
Health Insurance 
For the term of this Agreement, the District will provide, and fully underwrite the cost, including any 
increased premium rates, of a comprehensive health insurance program for current, permanent, full-time 
employees, hued prior to January 1, 1986, (to cover full-time students to twenty-three (23) years), Optical, 
Prescription, Dental benefits and Life Insurance. 
Effective for the term of this Agreement, the District shall pay the full cost of a comprehensive health 
insurance program as a retirement benefit. In order to be eligible, an employee must have a minimum of 
twenty (20) years of service with the District and, in addition, be at least fifty-five (55) years of age. The 
employee's coverage will be in force until he or she is eligible for full Social Security benefits. 
1 1  
Effective September 1, 1990, the District will provide all Unit employees life insurance coverage in 
the amount of fifty thousand dollars ($50,000). 
(C) Employees hired after January 1, 1986 will receive all current health benefits, and shall be required to pay 
15% of the total cost of the health package, not to exceed $1,800.00 per year for family, couple, or 
parentichild coverage and $850.00 per year for individual coverage, during the term of this contract. Such 
employee contributions will be automatically deducted in the bi-weekly payroll. 
(D) All Unit members may receive FIFTY PERCENT (50%) of the District's cost for medical coverage that is 
temporarily suspended, due to the fact they have other existing coverage. 
To receive this reimbursement, the employee must prove they have existing coverage in force. This 
Agreement will remain in force until said employee requests reinstatement. Upon request for reinstatement, 
the District will return medical coverage as soon as the insurance company allows reinstatement. Upon 
notification by the employee, the District will suspend the medical benefits for the entire year. The 
employee's compensation will be paid as follows: 50% reimbursement in January and the remaining 50% in 
June. 
Renewals will be effective January 1st of the following year and be in force for the entire year. 
Should an employee request reinstatement before the end of the calendar year, the compensation will be pro- 
rated to reflect that date, and still be paid in two (2) installments in January and June of the following year. 
The medical coverage that this affects will include: Basic Hospitalization, Major Medical with 
prescription and optical riders and Dental and Life. 
ARTICLE XVII 
Retirement 
During the term of this Agreement, the District will pay full benefit contributions to afford all eligible 
employees in the Unit herein the benefits provided under New York State Social Security and Retirement Law, Section 
75(i). 
(The noncontributory improved "20-Year Career" plan). 
ARTICLE XVIII 
Termination 
(A) Unless discharged for cause, employees in the Unit will, upon retirement or other voluntary termination, be 
compensated in the cash amount equivalent to the accumulated unused sick-leave entitlement of each 
employee in accordance with the following schedule: 
Percent of Accumulated Benefits Years of Service 
Fifty (50%) percent upon completion of 
Seventy-five (75%) percent upon completion of 
One Hundred (I 00%) percent upon completion of 
Ten ( 1 0) years 
Fifteen (I 5) years 
Twenty (20) years 
In order to qualify for the aforesaid benefit, written notice to the District must be submitted by the employee 
no later than August 15th of the year preceding the year of termination. Nothing herein contained, however, 
shall prevent the District fiom waiving this notification requirement. However, the refusal of the District in 
any case to waive such notice shall not be subject to the grievance procedure. In computing completion of 
service, only continuous, unintermpted service of employment by the District shall be considered. 
(B) In case of accidental death of a current, full-time employee, any accrued benefit entitlement shall be paid to 
his designated beneficiary and/or the estate of such decedent. 
ARTICLE XIX 
Uniforms 
The District shall, at no cost to the employee, provide, maintain and replace uniforms for each employee 
adequate for the seasonal changes of weather. Such equipment will be provided and maintained as per conditions 
stated in the current letter of agreement !?om East Coast Industrial Uniform Corporation to the District. Lost articles 
shall be paid for by the employee. 
This article applies to all covered employees. 
ARTICLE XX 
Veterans 
Employees who are veterans of service in the Armed Forces of the United States and who were discharged 
under honorable conditions shall be entitled to all credits, benefits and/or privileges as provided under any New York 
State or Federal laws applicable thereto. 
ARTICLE M I  
No Strike 
The parties to this Agreement recognize that strikes, slow-downs and all other forms of work stoppage by 
public employees are contrary to law and against public policy and, therefore, subscribe to the principle that all 
differences arising hereunder shall be resolved by peaceful and appropriate means without interruption of normal duties 
necessary to the Operation of the District. The Unit agrees that there will be no strikes, slow-downs, work stoppages, 
or other concerted refusal to perform work by employees in the Unit herein or any instigation thereof during the terms 
of this Agreement. 
The District agrees to bargain in good faith with the Unit and use no tactics, which may be deemed as unfair 
labor practices. 
ARTICLE XXII 
Promotions 
(A) Promotions will be considered on the basis of seniority, provided the senior employee possesses the necessary 
qualifications and is physically able to perform the required duties of the higher job title. 
(B) An available job opening before being filled will be fust offered to qualified personnel in the bargaining Unit. 
ARTICLE XXlll 
Personnel Files 
Any employee, upon written request, shall be permitted to examine his official employment and personal file, 
located in the District office. No material derogatory to an employee's conduct, service, character, or personality shall 
be placed in his official employment file or personal file unless the employee has had an opportunity to read the 
material. Any material to be filed in an employee's employment file or personal file must be shown to the employee 
within thirty (30) days or be destroyed. The employee, with his representative, shall acknowledge that he has read such 
material within thirty (30) days by affixing his signature on the actual copy to be filed, with the understanding that such 
signature merely signifies that he has read the material to be filed. This does not necessarily indicate agreement with its 
contents. Any employee shall have the right to answer any material filed, and his answer shall be attached to the file 
COPY. 
ARTICLE XXlV 
Workers' Compensation 
Employees entitled to workers' compensation will receive benefits in accordance with the applicable statutes 
as administered by the New York State Workers' Compensation Board. 
ARTICLE XXV 
Disabilitv Insurance 
Effective August 25, 1989, all members of the Unit will be covered by a disability insurance policy. 
ARTICLE XXVI 
Weather Emergency 
When an emergency situation is declared by Management to exist because of prevailing adverse weather 
conditions, employees in the Unit, prevented fiom working by reason thereof, shall be paid their regular rate for each 
day involved. 
ARTICLE XXVII 
Grievance Procedure 
(A) A grievance shall be defined for the purpose of this provision as a complaint by any employee, or the 
Employer, arising fiom an alleged violation, difference of opinion, misinterpretation, or alleged inequitable 
application of the terms of this Agreement. 
(B) A direct order from supervisory personnel made in connection with the regular conduct of the operational 
business of the Employer under all circumstances must be carried out, except where the health or safety of 
the employee is directly involved, and any objection thereto raised at a later time through either one of the 
alternate procedures provided in this Agreement. 
(C) Formal grievances hereunder, when initiated by an employee, or the Employer, as the case may be, shall be 
processed in the manner hereinafter provided in Paragraph (D) hereof. 
(D) 
Notice of an alleged grievance shall be submitted in writing to the District General Supervisor within ten (10) 
working days after the date of the occurrence complained of. Thereafter, and within ten (10) working days 
following such submission date, a Management determination will be made and written notice of such 
15 
decision forwarded to the employee or the Chapter, as the case may be. 
steJ3 
Any grievance not disposed of at the initial stage (above) may then be referred within ten (10) working 
days following the date of the Step I decision to the District Board of Commissioners for further 
consideration. Such referral shall be in writing in a form to be agreed upon by the parties hereto. 
Thereafter, and within ten (10) working days after submission of such appeal, the Board will render a 
decision, in writing, on the subject matter of the grievance. 
Step 111 
If the grievance is not settled at Step 2, it may be referred by the UNION within thirty (30) days of 
the Step I1 decision to an arbitrator selected pursuant to the rules of the New York State Public Employees 
Conference. The decision of the arbitrator shall be final and binding upon both parties. 
The EMPLOYER and the UNION shall share the Arbitrator's fee equally unless otherwise directed 
by the Arbitrator. 
time limits prescribed in the grievance procedure may be extended by mutual written agreement of 
the UNION and the EMPLOYER. 
The Arbitrator shall have no power to add to or subtract Eom any of the provisions of the 
Agreement. 
ARTICLE XXVIII 
Rules and Regulations 
District rules and regulations applicable to personnel in the job titles covered by this Agreement and in effect 
as of the effective date hereof shall remain in force for the term of the Agreement. Such rules shall be deemed to merge 
with all other provisions thereof. (See Schedule A attached hereto.) 
ARTICLE XXIX 
Validitv of Provisions 
Should any part of this Agreement be held illegal by any competent tribunal, then the balance of the 
Agreement shall remain in full force and effect. The parties agree to meet immediately to work out a proper substitute 
for any portion of the Agreement which is held to be illegal. 
ARTICLE XXX 
Duration 
The terms and provisions of this Agreement, except as otherwise specifically provided herein, shall become 
retroactively effective as of January 1, 2006, and shall remain in full force and effect until midnight December 31, 
2009, and binding upon the parties hereto for the full term hereof During such term, the Agreement shall not be 
changed, altered or amended in any way, except in a writing and then only when signed and subscribed thereto by 
1 persons duly authorized by the said parties to do so. 
IN WITNESS WHEREOF, the parties have caused this Agreement to be executed and to have set their hands and seals 
thereto, executing this Agreement on this I st day of August 2006. 
BOARD OF COMMISSIONERS 
SANITARY DISTRICT NO. 2 
TOWN O F  HEMPSTEAD 
ee,gF 
LeRoy W. Ro erts, Chairm n 
~ o a f l  ~ o m k  issioners 
Labor unsel I' 
John D. Morgan 
Labor Counsel 
Local 342, LONG ISLAND PUBLIC SERVICE 
EMPLOYEES, UNITED MARINE DIVISION, 
INTERNATIONAL LONGSHOREMEN'S 
ASSOCIATION, AFL-CIO 
William M. Hennessey 
President & General Manager 
Local 342, LIPSE, UMD, AFL-CIO 
William M. Hennessey 
Local 342 Representative 
SCHEDULE A 
Rules and Renulations 
The inability of a Unit member to work on schedule, due to illness, injury or other compelling reason, must be 
reported to the District office not later than one-half hour before the starting time of the employee involved, or 
in the case of a supervisory person, between 5:00 A.M. and 5: 15 A.M. Employees failing to report within the 
time specified, in the absence of a reasonable explanation acceptable to Management, will not be permitted to 
work on the day following the initial unreported absence and may, at the discretion of the District, receive no 
compensation for the total time lost thereby. 
District employees shall not permit a fellow employee or any other person without proper authority to operate 
a District motor vehicle or machinery not assigned to him, or permit any person to ride in or on any District 
vehicle without authority. 
All employees of the District are prohibited 60m soliciting gratuities of any nature or demanding a gratuity or 
anything of value in connection with District operations or regulations. 
No District employee shall be under the influence of any intoxicant or drug when reporting for work, or while 
working, or when reporting at any time at the District premises. Any employee found in violation of this rule 
during working hours will be immediately suspended not to exceed thtrty calendar days. 
Employees shall not use rude or discourteous conduct in relations with the public, Management personnel or 
other fellow employees. 
Employees shall not make false reports, statements, or false entries in, or on any District or other official 
record, or in connection with any District operation or activity. 
District employees shall not be persistent violators of District rules, regulations or orders. 
Employees shall not use obscene or abusive language to, or threaten or intimidate Management personnel, 
fellow employees or the general public. 
Employees shall not fail to report a change of address or telephone number within ten working days. Failure 
to comply may lead to suspension until the next meeting of the Board of Commissioners, at which time 
disciplinary action will be determined. 
Employees shall not fail to maintain neat a personal appearance at all times while on duty and shall wear 
uniforms as issued by the District. 
Employees must report all injuries, in writing, to Management on the same day the injury occurs and complete 
the required District injury report form. 
Employees shall obey all laws, regulations, orders, directives and instructions of Management relating in any 
way to District operations. 
Management may, at its option, require any employee to take a physical examination before a doctor to be 
selected by the District, where there is a reason to believe said employee incapable of performing his duties. 
Said doctor is to report in writing to the District the physical condition of said employee as a result of said 
examination, and a copy of the report is to be furnished to the employee. 
APPENDIX A 
Duties and Responsibilities 
(A) The duties and responsibilities of the Code Enforcement Suoervisors shall include but not be limited to the 
following: 
1. The Code Enforcement Supervisors will be responsible to enforce the District's rules, regulations, 
and ordinances. The Code Enforcement Supervisors will inform those persons or businesses that are 
in violation of District rules and regulations of said violation and, when appropriate, issue "Violation 
Notices" or "Summons". 
2. The Code Enforcement Supervisors will appear in court or any other designated forum in connection 
with violations or summons issued. 
3. Code Enforcement Supervisors will be responsible for the placement and monitoring of litter 
baskets. 
4. Code Enforcement Supervisors may be required to work nights and weekends. When required to 
work nights or weekends, the Code Enforcement Supervisors can substitute a regular workday for 
time owed. 
5 .  Code Enforcement Supervisors will monitor the District daily and be responsible for any matters, 
items, or circumstances connected in any way to litter in the District. 
6 .  The Code Enforcement Supervisors will work with the Sanitation Supervisors to insure that rules and 
regulations are adhered to and the best interests of the District are being served. 
(B) The duties and responsibilities of the Twist-Clerk shall include, but not be limited to, the following: Answer 
all phone calls courteously; log record and schedule all special pick-ups; communicate with District staff and 
other mobile units via the two-way radio and keep a permanent and proper log of all communications, type all 
complaints received 6om the public, and perform other work assigned, as well as aid and assist in any other 
office duties that may be assigned due to absenteeism. Work directly under the General Supervisor, the 
Secretary to the Board, and the Financial Assistant. 
(C) The duties and responsibilities of the Messenger shall include, but not be limited to, the following: receive 
and deliver office messages, maintain office supplies, keep an inventory schedule, operate the copying 
machine; and simple related office practices and procedures. Help the other office personnel with overflow 
work and do related work during periods of staff absences. Maintain, update, and carefully review the 
Districts election cards, tapes and various files and procedures on a continuing basis. The messenger will 
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work under the direction of the General Supervisor and the Secretary to the Board. The Messenger hours 
shall be from 8:00 a.m. to 4:00 p.m., with a one-hour paid lunch fiom 11:OO a.m. to 12:OO noon. The 
messenger should make every effort to be present during the hours of 12:OO noon to 2:00 p.m. to cover the 
duties of the office personnel that are on lunch breaks. All Messenger errands or leaves from the District 
should be reported to the Secretary to the Board, the General Supervisor, or the Financial Assistant. 
The following is an Amendment 
to the current 
LABOR AGREEMENT 
between 
SANITARY DISTRICT #2 
TOWN O F  HEMPSTEAD 
UNIT IIB 
A recognized Collective Bargaining Unit composted of supervisory employees and District Office 
personnel and maintenance personnel 
and 
Local 342, Long Island Public Service Employees, United Marine Division, International 
Longshoremen's Association, AFLCIO, having its principal place of business at 501 William Floyd 
Parkway, Shirley, New York 1 1967 (hereinafter refered to as the Union) 
The following job title and salary schedule was made in preparation of a Senior Typist Clerk promotional test 
request to the Nassau County Civil Service Commission and amended to the current 2006 - 2009 bargaining 
agreement for Unit IIB: 
(6) Senior Typist-Clerk 
2006 
Start 38,608 
I st Year 4 1,82 1 
2nd Year 43,546 
3rd Year 45,269 
4th Year 46,426 
5th Year 48,093 
ARTICLE VII 
Salaries 
Dated: December 2,2006 
Approved b y  
Un~t  IIB Representative , Dated 7 - 3 3 q  
Sanitary District No. 2 
John A. Cools 
Board of Commissioners. Chairman wd Dated 91 d 2  0 0 7 
